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ABSTRACT

There has been continuous change and advancement in the field of technology. Artificial
Intelligence has defined the new term of personnel development . At large personnel development
has been widely effected by the new advancement of technology . There has been tremendous
change in the concept of advance technology and the role of personnel development . the voice
has been raised against the personnel at lower level of the workers. Artificial Intelligence be
able to change the scenario of the of the personnel , within the organisation. In the light of that
perspective the main emphasis has been given on the concept of the same . The research paper
highlights the personnel development in the age of Artificial Intelligence and Machine Learning .
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INTRODUCTION

There has been a great shift on the field of the development at large . there has been tremendous
change in the field of the development and the change in the concept of the human development
approach ™ Atrtificial Intelligence has redefined the personnel development concept . World
Development report 2019 emphasis on the changing nature of the work @ it also emphasis that
there has be tremendous change in the field of personnel development , due to the wider context
of the proper cult of social advancement as a part of welfare administration - !

Artificial Intelligence and welfare Administration

There has been a change in the field of developed economy and the technology . this emphasis
the proper shift of the welfare state to the smart and advanced technology . There are many
things which can be looked forward for the development of the country and the welfare part
.There are many aspects which highlights the welfare concept , implemented in better way with
advanced technology . This has been observed that human beings can be replaced in many fields
such as to take care of the patient in the hospital and to serve the food, human beings are
replaced by the machines™ These technological advancement has the feeling inputs as well as
the inputs of the intelligence. Although human competence can never be achieved by the Al and
Machine Learning.

Volume 05, No. 09, Sep 2019

Page 1



. ISSN NO.2395-0692
International Journal of

AHMS Arts, Humanities and Management Studies

Artificial Intelligence Vs personnel Intelligence

There has been tremendous requirement to develop the community at large . This emphasis the
advancement of the technology ®'There has been the difference of the approach adopted by the
artificial intelligence and personnel intelligence. Decision making capacity in human beings can
also lead the impact of the greater learning context .Floor level task can be executed on the basis
of Artificial Intelligence and much technical based work can be executed by the floor level of the
employees [®

Performance and Total Quality Management

Human errors have always been highlighted by many of the people working in different data
work. This has become the inevitable part of the working in the organisation at large. At the time
of advancement, the performance standard are very high and they are the main criteria of the
development of the society. in the wider context these advancement can lead the gross quality of
the work . There has been the great role of the proper development in the context of the
advancement at the Total Quality Standards and the main areas of the development at large . This
has led the great difference on the working of the proper standards:”

CONCLUSION

Artificial intelligence has been very important innovation by the mankind, this has led the new
change and advancement in the field of technology .there has been demand of the proper
working and the detailed advancement in the field of Artificial Intelligence® Research may
explore new avenues and the larger perspectives on the wider perspective.
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